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WE ARE SENSITIVE TO THE ENVIRONMENT AND 
SOCIETY WITH OUR RESPONSIBLE PRODUCTION 
PRINCIPLE

WE ARE TAKING FIRM STEPS TOWARDS BECOMING THE 
PIONEER OF THE MOTOR SECTOR

3

VOLT ELECTRIC MOTORS, THE STRENGTH OF HEAVY 
INDUSTRY
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WE CONTINUE OUR JOURNEY OF SUSTAINABLE 
GROWTH WITH A FOCUS ON GREEN TRANSFORMATION

5

WE ARE ACCELERATING OUR EFFORTS TO ALIGN WITH 
THE EUROPEAN GREEN DEAL, DECARBURIZATION AND 
GREEN DEVELOPMENT VISION

WE CREATE VALUE FOR ALL OUR STAKEHOLDERS BY 
INTEGRATING SUSTAINABILITY INTO OUR CORE 
BUSINESS STRATEGY.

WE ARE AWARE OF OUR ENVIRONMENTAL 
RESPONSIBILITY IN LINE WITH OUR RESPONSIBLE 
PRODUCTION PRINCIPLE

APPROACH IN LINE WITH OUR SOCIAL RESPONSIBILITY
 

CEO
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750+ 
 

 
2017 

800K+ Motors
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Milestones

Volt Electric Motors 
at a GlanceAbout the Report Message from 

Management
Our Sustainable 
Growth Journey

Environmental 
Responsibility Social Responsibility Annexes

Sustainability 
Management

Volt Electric Motors 2021 Sustainability Report
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BOARD OF DIRECTORS

ASSISTANT GENERAL 
MANAGER  OF  TECHNICAL AND 

OPERATIONAL EXCELLENCE  

PRODUCTION  PLANNING

MAINTENANCE AND REPAIR

PRODUCTION ENGINEERING

MOULD SHOP

PRODUCTION

R&D

QUALITY

IFORMATION TECH.

PROCUREMENT

FINANCIAL AFFAIRS

LOGISTICS

ASSISTANT GENERAL 
MANAGER OF FINANCIAL

AFFAIRS AND PROCUREMENT

DOMESTIC SALES MANAGER

EXPORT

SALES MARKETING 
ASSISTANT GENERAL MANAGER

HUMAN RESOURCES

ADMINISTRATIVE AFFAIRS

HSE

STRATEGY

INTERNAL CONTROL

PRODUCT MANAGEMENT

CEO OFFICE

MARKETING

ASSISTANT GENERAL 
MANAGER OF PEOPLE AND 

INFORMATION TECHNOLOGIES
DIRECTORATE

DIRECTORATE OF 
FINANCIAL AFFAIRS

DIRECTORATE OF 
HUMAN RESOURCES

DIRECTORATE OF
INTERNAL AUDIT

at a GlanceAbout the Report Growth Journey



17

 .

at a GlanceAbout the Report Growth Journey



18

at a GlanceAbout the Report Growth Journey



19

at a GlanceAbout the Report Growth Journey



20

at a GlanceAbout the Report Growth Journey



•  

•  

•  

•  

•  

•  

•  

•  

•  

•  

21

at a GlanceAbout the Report Growth Journey



22

22.08.2011 15.08.2023

15.08.2023

6.10.2023

15.01.2024

11.06.2021 11.06.2026

5.01.2010 8.08.2022

31.12.2025

20.01.22
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FAIR PARTICIPATIONS

SODEX 2021 FAIR

WIN EURASIA 2021 FAIR
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2020

25.11.2021
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STRENGTHEN
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0,12 kW ... 3kW

0,12 kW ... 250kW
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IE5, IE4, IE3, IE2, IE1

Cooling System IC411

Operation Type S1

Protection Class IP55

Operation Height Max 1000m

Insulation Class F

Temperature Rise Class B

Vibration Class B

Maximum Operating
Ambient Temperature 40°C
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E�iciency ratings for mains-supplied a.c. motors

Letter symbols used in electrical technology

IEC 60252-1 Capacitors - General; Performance, tests and declaration values, safety rules

IEC 60252-2 Capacitors - Motor starting capacitors

IEC 1680 Acoustics - Test code for the measurement of airborne noise from electrical rotating machinery

IEC 60085 Electrical insulation - Thermal evaluation and demonstration

TS EN 50347
Induction motors - Three-phase, standard size and output power, general purpose - 
Frame numbers 56 to 315 and flange numbers 65 to 740

ISO 9001:2015 Quality management system standard

ISO 14001:2015 Environmental management system standard

ISO 45001:2018 Occupational health and safety management system standard

48

Standard No. DEFINITION

IEC 60034-1 Declaration characteristics and operating characteristics

Standard methods for determining losses and e�iciency by experiments

IEC 60034-2-2 Specific methods for the determination of losses separate from the experiments of large machines

Protection level (IP code)

IEC 60034-6 Cooling methods (IC code)

IEC 60034-7
Classification of construction types, mounting arrangements and location of the 
terminal box (IM code)

IEC 60034-8 Marking of connection ends and direction of rotation

IEC 60034-9 Noise limits

IEC 60034-11 Thermal protection

IEC 60034-12 Starting performance of three-phase cage induction motors with single speed step

IEC 60034-14
Mechanical vibration on some machines with a shaft height of 56 mm and higher - 
Measurement, evaluation and limits of vibration

E�ects of unbalanced voltages on the performance of three-phase cage induction motors

E�ects of unbalanced voltages on the performance of three-phase cage induction motors

O�ine partial discharge measurements in stator wind insulation of rotating electrical machines

Measurement of dielectric loss factor in stator winding insulation of rotating electrical machines

IEC 60034-27-4
Measurement of insulation resistance and polarity index on winding insulation of rotating 
electrical machines

IEC 60034-28 Experimental methods for the quantification of the equivalent circuit diagram for
three-phase low-voltage, caged induction motors

Experimental methods for the quantification of the equivalent circuit diagram for 
three-phaselow-voltage, caged induction motors
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2019-2020-2021

2021  

2020 

2019
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Iron and Steel Sector 

SUPPLY

PRODUCTION-ASSEMBLY

DEALERS and 
MANUFACTURERS

DOMESTIC USE

INDUSTRIAL USE

-
-
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GENERAL SATISFACTION LEVEL

RECOMMENDATION LEVEL

Domestic Sales International

End usersInternational SalesDomestic Sales 



 

planned SPP project.
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Our Employee
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Our Employees
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2019 2021
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2020
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Ekler
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Trainings
3.17% positive decline
in turover rate after 

the academy

VOLT ACADEMY BALACING 
TRAINIGS ARE STARTING!
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CAREER 
MANAGEMENT

- Competence Catalogue
- Qualification Catalogue
- Career transitions
 

- Evaluation of employees with 9Box/Development Centre 
   application
- Talent pool consisting of employees with performance and 
   potential
- Development plans for those in the talent pool

- Key rollers
- Backup of key roles
- Development plans for employees within the 
   scope of succession

KEY
ROLES

TALENT
POOLS

- Performance Management System
- Rotation
- Internal Announcement System
- Training and Development Activities
- Wage and Fringe Benefits Management 
- Reward Systems

Supportive 
HR Processes
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2019 2021
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2020
Employee
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Other

95

at a GlanceAbout the Report Growth Journey



-

-

96

at a GlanceAbout the Report Growth Journey



-

97

at a GlanceAbout the Report Growth Journey



98

at a GlanceAbout the Report Growth Journey



99

at a GlanceAbout the Report Growth Journey



100

at a GlanceAbout the Report Growth Journey



Annexes

Annex-1 Performance Indicators

Annex-2 GRI Content Index

Annex-3 United Nations Global Compact 
(UNGC) Index

Annex-4 Contact
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Annex-1 Performance Indicators
Environmental Performance Indicators

* ISO 14064-1:2018 Data validation process is ongoing.

Greenhouse Gas Emissions by Scope (2021)

Greenhouse Gas 
Emissions*

Scope 1 2.619,90 1,396790 7,905589 2.629,20 %2,87

Scope 2 3.425,62 11,008247 1,155644 3.437,79 %3,75

Scope 3 85.482,39 0,528981 5,00645 85.487,93 %93,37

Total 91.527,91 12,93 14,07 91.554,92 %100,00

Greenhouse Gas Intensity and Energy Intensity (2021)

Greenhouse Gas Intensity and Energy Intensity 2021

Electric Motor Pr reenhouse Gas Intensity (t CO2e/pcs) (Scope1) 0,003

Electric Motor Pr reenhouse Gas Intensity (t CO2e/pcs) (Scope1+2) 0,007

Electric Motor Pr reenhouse Gas Intensity (t CO2e/pcs) (Scope3) 0,106

Electric Motor Pr reenhouse Gas Intensity (t CO2e/pcs) (Scope 1+2+3) 0,114

Greenhouse Gas Intensity by Number of Employees (t CO2e/Number of Employees) 
(Scope 1+2)

7,940

Electric Motor Pr rgy Intensity (GJ/pcs) 0,041

Number of Energy E nt Projects/ 2

Number of R&D Projects Pro rgy E 6

Scope 1 Emission Dis

Subcategory

Constant Combus
(natural gas, 
generator-diesel)

2.515,12 1,265324 1,214457 2.517,60 %96,04

Mobile Combus
(diesel, gasoline)

96,76 0,131466 6,691132 103,58 %3,95

Leakage * 8,02 0 0 8,02 %0,30

Total 2.619,90 1,40 7,91 2.621,18 %100,00

Scope 2 Emission Dis

Subcategory

Electricity 3.425,62 11,008247 1,155644 3.437,79 %100,00

Total 3.425,62 11,01 1,16 3.437,79 %100,00

Scope 3 Emission Dis

Subcategory

Category 1a. Purchased 
materials/raw materials 54.774,15 0 0 54.774,15 %64,07

   Category 1b. Purchased ser 49,63 0,038591 0,365251 50,03 %0,06

     Category 4.      Transporta s for 
pr pstream)

583,56 0 0 583,56 %0,68

Category 5. Waste generated in 
opera 14.357,76 0 0 14.357,76 %16,80

Category 6. Business tra el 144,54 0 0 144,54 0,17%

Category 1b. Purchased 
ser 52,79 0 0 52,79 %0,06

Category 7. Transporta
of employees (Shu 41,69 0 0 41,69 %0,05

Category 9. Transporta dis
of sold products (Downstream) 14.614,59 0 0 14.614,59 %17,09

Categor
products 863,68 0,490390 4,641199 868,82 %1,02

Category 12. End-of-life treatment 
of sold products 0,000145 0,000145 0 0 %0

Total 85.482,39 0,528981 5,00645 85.487,93 %100,00

* Leakage: Air conditioner, fridge, cold room, fire extinguisher, food freezer)

102
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Energy Consump TJ) 2021 Percent(%)

Natural Gas 0,178 %0,53

Purchased Electricity 25,8 %77,43

Purchased Renewable Energy Sources (Electricity) (Solar, Wind, 
Hydrogen, Biofuel, Other) -- --

Fossil Fuels (Vehicle Fuels)

Gasoline Vehicles
Diesel Vehicles

0,44

6,36
%20,41

Fossil Fuels (Generator) 0,034 %0,10

Energy Consump for Hea r 0,509 %1,53

Total 33,321 %100

Water Withdrawal by Source (m³) 2019 2020 2021 Ra

Mains Water 0 0 0 0

Groundwater 72.850 72.850 72.850 %100

Surface Water 0 0 0 0

Other (Rainwater etc.) 0 0 0 0

Reclaimed Water 0 0 0 0

Total 72.850 72.850 72.850 %100,00

2019 2020 2021

81,17 78,11 72,59

Product/Production Based Water 
Use Efficiency (liters/piece)

Average amount of water withdrawn per
product (liters/piece)  

Amount of Waste Water (m³) 2019 2020 2021

R n ronment A er In-Plant Treatment 0 0 0

Municipal Treatment Plant Discharge 0 0 0

OIZ Treatment Plant Discharge 29.200 31.025 32.850

Sewerage Network (Waste Water 
Channel) Direct Discharge 0 0 0

Discharge to Natural Resources such as 
Sea/Lake/Stream etc.

0 0 0

Other 0 0 0

Total 29.200 31.025 32.850

Waste Amount by Type (Ton) 2019 2020 2021

Hazardous 257.216 402.935 631.067

Non-hazardous 4.142.905,28 4.280.381,36 4.809.069

Total 4.400.121,28 4.683.316,36 5.440.136

103
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Report Management Management

Waste Amount by 
Type (Ton)

2019 2020 2021

Amount of 
Waste 
Generated

Amount of Waste 
Pre ented from 
Disposal

Amount of Waste 
Disposed

Amount of 
Waste 
Generated

Amount of Waste 
Pre ented from 
Disposal

Amount of Waste 
Disposed

Amount of 
Waste 
Generated

Amount of Waste 
Pre ented from 
Disposal

Amount of Waste 
Disposed

Metal 4.047.076,4 4.047.076,4 0 4.267.221 4.267.221 0 4.771.733 4.771.733 0

Plas 0,6 0,6 0 6.148 6.148 0 32.240 32.240 0

Electronic Waste 0 0 0 0,08 0,08 0 0 0 0

Waste Ba eries 0 0 0 0 0 0 0,047 0,047 0

Household Waste 2.128,28 0 2.128,28 3.132,36 0 3.132,36 5.096 0 5.096

Paper and cardboard 25.330 25.330 0 3.880 3.880 0 0 0 0

Glass 0 0 0 0 0 0 0 0 0

Wood 68.370 68.370 0 0 0 0 0 0 0

Other 257.216 0 257.216 402.935 0 402.935 631.067 0 631.067

Total 4.400.121,28 4.140.477 259.344,28 4.683.316,36 4.277.249 406.067,36 5.440.136 4.803.973 636.163

Amount of Waste Pre ented from Disposal 
through Reco ery for HAZ WASTES 
(Ton)

2019 2020 2021

Waste Recycled for Energy 0 0 0

Reuse or Prepara for Reuse
0 0 0

Recycled Waste 0 0,08 0

Recycling by Other Methods 0 0 0

Total 0 0,08 0

2019
0.33

2020
0.52

2021
0,78

Waste (kg) Per Product 
(Pieces)

Hazardous Waste
Non-Hazardous 
Waste

2019
5.32

2020
5.50

2021
5.90

104
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Amount of Waste Pre ented from 
Disposal through Recycling for 
NON-HAZ WASTES (Ton)

2019 2020 2021

Waste Recycled for Energy 0 0 0

Reuse or Prepara for Reuse 0 0 0

Recycled Waste 4.140.477 4.277.249 4.803.973

Recycling by Other Methods 0 0 0

Total 4.140.477 4.277.249 4.803.973

Amount of Waste Disposed by Disposal 
Type for HAZ WASTES (Ton)

2019 2020 2021

Electronic Waste 0 0 0

Waste Incinera rgy Reco ery 0 0 0

Waste t 0 0 0

Disposal by Other Methods 257.216 402.935 631.067

Total 257.216 402.935 631.067

Amount of Waste Disposed
by Disposal Type for
NON-HAZ WASTES (Tons) 

2019 2020 2021

Waste Incinera rgy 
Reco ery

0 0 0

Waste t 2.128,28 3.132,36 5.096

Disposal by Other Methods 0 0 0

Total 2.128,28 3.132,36 5.096

Waste (kg) Rate per Product 
(pcs) //// (kg/ pcs)

Hazardous Waste Non-Hazardous Waste 

2019 2020 2021 2019 2020 2021

Total 0,33 0,52 0,78 5,32 5,50 5,90
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Natural Resources (Tons) 2021

Total Raw Material Consumed (tons)* 19.212.603,83

Renewable Materials (tons)

Cardboard and paper (tons) 49.269

Plas tons) 560.600

Metal (tons) 2.913.047

Total 3.522.916

Non-Renewable Materials (tons)

Mine (tons) --

Mineral (tons) --

Other (Chemicals, etc.) (tons) 15.472.128

Paint (tons) 102.598,83

Total 15.574.726,83

Amount of Recycled and/or Reco ered 
Raw Materials Consumed (Cardboard and 
paper) (tons)

114.961

2019 2020 2021

Amount of Waste to Soil (%) N/A N/A N/A

Packaging Waste / All Waste (%) %0,59 %0,21 %0,59

Total Waste Recycled (%) %94 %91,3 %88,3

Recycled Packaging Waste (%) %0,59 %0,21 %0,59

* Total amount of raw materials consumed (tons) = Renewable materials (tons) + Non-renewable materials (tons) + Amount of
   recycled and/or recovered raw materials (tons) 
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Social Performance Indicators

Maternity lea e 2019 2020 2021

Employees on Maternity Lea e 3 3 3

Employees Returning from Maternity 
Lea e

1 1 4

2019 2021

Women Men Women Men Women Men

2020

Direct Employment %100 %100 %100

Contractor Employee 0 0 0

Employees by Total 
Workforce

2019 2020 2021
Employee Dis
by Gender Women Men Women Men Women Men

%15,14 %84,86 %14,43 %85,57 %14,51 %85,49

2019

107

2021

Women Men Women Men Women Men

2020

0 0 00 0 0

Number of Employees 

Labor Agreement

at a GlanceAbout the Report Growth Journey



2019 2021

Women Men Women Men Women Men

2020

Voluntary Resignations / Number 
of Employees 14,06 18,34 21,10

Labor Turnover Rate

2019 2021

Women Men Women Men Women Men

2020

2,8 21,35
Average Training Hours per 
Employee 3,28 20,84 2,38

Volt Electric Motors 
Training

23,48

9,23
VOCATIONAL/TECHNICAL trainings 
(person x hours) 13,44 10,16

5,23COMPETENCY trainings (person 
x hours)

2,02 2,06

9,70MANDATORY trainings 
(person x hours)

8,68 13,64

Ra oyees in ol ed in 
Regular Performance and 

2020

Career De elopment E alua
Process (%) 92 86 87

2019

2019

2020 2021

2021

Employee Sa sf
Rate (%)

Women Men Women Men Women Men

50 41 60 53
It was decided that from 2020 
onwards, the measurement 
will be carried out e ery two 
years.
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Report Management Management

Number of Employees 
en to Parental Lea e 2019 2020 2021

Number of Female Employees 2 3 6

Number of Male Employees 0 0 0

Total 2 3 6

(*) Accident Frequency Rate = The ratio of total number of accidents to total working time multiplied by 1 million. 

Safety
2019 2020 2021

Number of Acciden 26 22 85

reported (No Lost Day) Work Accidents 4 6 15

Reported (Lost Day) Work Accidents 22 16 70

Lost Day 241 209 719

Accident Frequency Rate (*) 37,0754971 25,86713698 77,35549638

Number of Occupa 0 0 0

Number of Fatal Accidents 0 0 0

20212019 2020

3,40 4,23 5,85Safety Training Hours per 
Employee (person x hours)

Occupational Health and 
Safety Training

109
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Annex-2 GRI Content Index

GRI 101 Foundation (2016)

GRI Standard Indicators Page numbers, descriptions and/or URL

GRI 102: General 
Disclosures (2016)

About the Report, p.2

About Volt Electric Motors p.13

Annex 4. Contact p.127

Corporate

Chairman Message, p.4 Volt Electric Motors in 
Figures, p.10 About Volt Electric Motors, p.13

s.2

Chairman Message, p.4 Volt Electric Motors in Figures, 
p.10 About Volt Electric Motors, p.13

Volt Electric Motors in Figures, p.9-10

Our Employees, p.81-93
Social Performance Indicators, p.107-109

Responsible Supply Chain Management, 
p.57-60

There are no significant changes.

Business Ethics and 
Compliance, p.22-25

110

102-1 Organisation name

102-2 Operations, brands, products and services

102-3 Headquarter's location

102-4 Where the organization operates

102-5 Nature of ownership and legal form

102-6 Markets served

102-7 Scale of the organization

102-8 Information on employees and other workers

102-9 Supply chain description

102-10 Changes in the organization's size, structure, 
ownership or supply chain during the reporting period

102-11 Precautionary principle
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Strategy

Governance

GRI 102: General 
Disclosures (2016)

Conventions, principles and other initiatives 
signed or supported by the organization

About the Report, p.2General Manager 
Message, p.5-7 Our Memberships, p.32Our 
Contribution to Sustainable Development Goals, 
p.39 Employee Rights, p.90

Union and association memberships Our Memberships, p.32

102-12

102-13

Senior management statement Chairman's Message, p.3-4 General 
Manager's Message, p.5-7

102-14

Committees and Their Duties, p.19-20 Risk 
Management, p.26-27

Our Vision, Mission, Values and Manifesto, p.17

15 Key impacts, risks and opportunities

Ethics and Integrity

16 Mission, vision and values

Internal and external mechanisms, such as hotlines 
or advice lines, to seek advice on issues related to 
ethical and legal behavior and corporate integrity

Business Ethics and Compliance, p.22-25102-17

Governance structure Board of Directors and Executive Committee, p.14-16 Our 
Approach to Sustainability Management, p.35-37

102-18

Stakeholder engagement for economic, social 
and environmental issues

Communication with Our Stakeholders, p.30102-21

Delegation of authority from the highest governance 
body to senior managers and other employees on 
economic, environmental and social issues

Senior management responsibility for economic, 
social and environmental issues

Our Approach to Sustainability Management, 
p.35-37

Chairman's Message, p.3-4 General Manager's Message, 
p.5-7 Board of Directors and Executive Committee, 
p.14-16 Our Approach to Sustainability Management, 
p.35-37

102-19

102-20
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Reporting Practices

GRI 102: General 
Disclosures (2016)

Composition of the highest governance body and 
its committees

Board of Directors and Executive Committee, 
p.14-16 Committees and Their Duties, p.19-20 Our 
Approach to Sustainability Management, p.35-37

Chair of the highest governance body Board of Directors and Executive Committee, p.14-16

102-22

102-23

Identifying and managing economic, 
environmental, and social impacts

Risk Management, p.26-27 Board of Directors and 
Executive Committee, p.14-16 Our Sustainability Priorities, p.37-39

102-29

Review of economic, environmental, and 
social topics

Chairman's Message, p.3-4 General 
Manager's Message, p.5-7 Sustainability 
Management at Volt Electric Motors, p.35-43

102-31

Sustainability Management Approach, p.36

Effectiveness of risk 
management processes

Combating the Climate Crisis and Adaptation, p.66-67102-30

Communication with Our Stakeholders, p.30

There are no employees covered by collective 
bargaining agreements.

Key issues. How the organization responds to 
stakeholders' key issues and concerns

Our Sustainability Priorities, p.37-39102-44

List of organizations included in the consolidated 
financial statements of the organization and whether 
they are included in the scope of the report

About the Report, 
p.2102-45

Communication with Our Stakeholders, p.30

Communication with Our Stakeholders, p.30

Report content and limits
About the Report, 
p.2102-46

102-32
 

Highest governance body’s role in sustainability reporting

Stakeholder Communication

102-40  List of stakeholder groups

102-41 Ratio of employees subject to collective bargaining agreements 
                      

102-42  Identifying and selecting stakeholders

102-43  Approach to stakeholder engagement
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GRI 102: General 
Disclosures (2016)

GRI 103: Management 
Approach 2016

List of priority issues

report.

102-47

102-48

report.102-49

report
report.102-51

About the Report, p.2102-50

Explanation and Binding Priority Issue
Board Chairman Message, p.3-4 CEO 
Message, p.5-7 Sustainability 
Priorities, p.37-39

103-1

102-52 R requency R y.

102-53 Contact person for ques report About the Report, p.2

102-54 Compliance with GRI standards About the Report, p.2
GRI Content Index, p.110-125

102-55 GRI content index Annex 2. GRI Content Index, p.110-125

102-56 External audit No external audit has been conducted.

Management Approach and its 
Components

Board Chairman Message, p.3-4 CEO 
Message, p.5-7 Our Approach to 
Sustainability Management, p.35-37

103-2

Management Approach 
Assessment

Board Chairman Message, p.3-4 CEO 
Message, p.5-7 Sustainability 
Priorities, p.37-39

103-3

GRI 200: Economic Standard Series

GRI 201: Economic Performance  2016
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GRI 201: Economic 
Performance 2016

GRI 103: Management 
Approach 2016

GRI 202: Market 
Presence 2016

GRI 103: Management 
Approach 2016

GRI 205: Anti-Corruption 
2016

Direct economic value produced and 
distributed

Board Chairman Message, p.3-4 Volt Electric 
Motors in Figures, p.9-10

Financial support from the 
government

Our Technology, Innovation and R&D & P&D Oriented Production 
Power, p.49-55 Our Responsible Supply Chain Management, p.57-60

201-1

201-4

Management Approach and its 
Components

Board Chairman Message, p.3-4 CEO Message, p.5-7, Our 
Approach to Sustainability Management, p.35-37103-2

Management Approach 
Assessment

Board Chairman Message, p.3-4 CEO 
Message, p.5-7 Sustainability Priorities, p.37-39103-3

Explanation and Binding Priority Issue
Board Chairman Message, p.3-4 CEO 
Message, p.5-7 Sustainability Priorities, p.37-39103-1

Local employment of top 
management

Board of Directors and Executive Committee, p.14-16 
Social Performance Indicators, p.107

202-2

Communication practices and trainings on 
anti-corruption policies and procedures

Identified cases of corruption and measures taken 
against them

We do not have any corruption-related cases or legal penalties.

Anti-Bribery and Anti-Corruption, p.x29205-2

205-2

Standard entry-level wage rates by gender 
compared to the local minimum wage

Performance and Remuneration, p.88-89202-1

Assessment of risks related to corruption Anti-Bribery and Anti-Corruption, p.29

Explanation and Binding Priority Issue Board Chairman Message, p.3-4 CEO 
Message, p.5-7 Sustainability Priorities, p.37-39

103-1

Management Approach and its 
Components

Board Chairman Message, p.3-4 CEO Message, 
p.5-7, Our Approach to Sustainability Management, p.35-37103-2

Management Approach Assessment Board Chairman Message, p.3-4 CEO 
Message, p.5-7 Sustainability Priorities, p.37-39

103-3

205-1

GRI 202: Market Presence 2016

GRI 205: Anti-Corruption 2016
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GRI 103: Management 
Approach 2016

115

GRI 103: Management 
Approach 2016

GRI 207: Tax 2019

GRI 206: Anti-Competitive 
Behavior 2016

Explanation and Binding Priority Issue Board Chairman Message, p.3-4 CEO 
Message, p.5-7 Sustainability Priorities, p.37-39

103-1

Management Approach 
Assessment

Board Chairman Message, p.3-4 CEO Message, p.5-7 Sustainability 

Priorities, p.37-39
103-3

Management Approach and its 
Components

Board Chairman Message, p.3-4 CEO Message, p.5-7

Our Approach to Sustainability Management, p.35-37
103-2

Explanation and Binding Priority Issue Board Chairman Message, p.3-4 CEO 
Message, p.5-7 Sustainability Priorities, p.37-39

103-1

Management Approach 
Assessment

Board Chairman Message, p.3-4 CEO Message, p.5-7
Tax, p.28

103-3

Management Approach and its 
Components

Board Chairman Message, p.3-4 CEO Message, p.5-7

Our Approach to Sustainability Management, p.35-37
103-2

Tax governance, control and risk 
management

Tax, p.28207-2

Legal actions for anti-competitive behavior, 
anti-trust and monopoly practices

Business Ethics and Compliance, p.22-25206-1

Tax Approach Tax, p.28207-1

GRI 206: Anti-Competitive Behavior 2016

GRI 207: Tax 2019
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GRI 103: Management 
Approach 2016

116

GRI 301: Materials 
2016

Management Approach and its 
Components

Board Chairman Message, p.3-4 CEO Message, p.5-7

Our Approach to Sustainability Management, p.35-37
103-2

Management Approach 
Assessment

Board Chairman Message, p.3-4 CEO Message, 
p.5-7 Sustainability Priorities, p.37-39

103-3

Materials used by weight or volume
Raw Material, Natural  Resources and Waste Management, 
p.76-78 Environmental Performance Indicators, p.102-106
Responsible Supply Chain Management, p.57-60

301-1

Explanation and Binding Priority Issue Board Chairman Message, p.3-4 CEO Message, 
p.5-7 Sustainability Priorities, p.37-39

103-1

GRI 103: Management 
Approach 2016

GRI 302: Energy 
2016

Management Approach and its 
Components

Board Chairman Message, p.3-4 CEO Message, p.5-7

Our Approach to Sustainability Management, p.35-37
103-2

Management Approach Assessment
Board Chairman Message, p.3-4 CEO Message, p.5-7 Sustainability 

Priorities, p.37-39
103-3

Explanation and Binding Priority Issue
Board Chairman Message, p.3-4 CEO 
Message, p.5-7 Sustainability Priorities, p.37-39

103-1

Energy consumption 
within the organization

Environmental Performance Indicators, 
p.102-106 Environmental Performance 
Indicators, p.102-106

302-1

Percentage of sold products and packaging 
materials reclaimed by category

Raw Material, Natural  Resources and Waste Management, 
p.76-78 Environmental Performance Indicators, p.102-106

301-3

Percentage of recycled materials used 
as inputs

Raw Material, Natural  Resources and Waste Management, 
p.76-78 Environmental Performance Indicators, p.102-106

301-2

GRI 300: Environmental Standard Series

GRI 301: Materials  2016

GRI 302: Energy 2016
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Water Policy and Management Approach 
of the Organization

117

Water and Wastewater Management, p.75303-1

Managing Impacts related to Water Discharge Water and Wastewater Management, p.75303-2

GRI 103: Management 
Approach 2016

GRI 103: Management 
Approach 2016

GRI 303: Water and 
Wastewater 2018

Management Approach and its 
Components

Board Chairman Message, p.3-4 CEO Message, p.5-7
Our Approach to Sustainability Management, p.35-37

103-2

Management Approach 
Assessment

Board Chairman Message, p.3-4 CEO Message, p.5-7 
Sustainability Priorities, p.37-39

103-3

Explanation and Binding Priority Issue
Board Chairman Message, p.3-4 CEO Message, p.5-7 
Sustainability Priorities, p.37-39

103-1

Management Approach and its 
Components

Board Chairman Message, p.3-4 CEO Message, p.5-7
Our Approach to Sustainability Management, p.35-37103-2

Explanation and Binding Priority Issue
Board Chairman Message, p.3-4 CEO Message, 
p.5-7 Sustainability Priorities, p.37-39103-1

GRI 303: Water and Wastewater 2018

GRI 302: Energy 2016

Energy intensity Management of Greenhouse Gas Emissions, 
p.68-72 Environmental Performance Indicators, p.102-106

302-3

Decrease in Energy Consumption Our Green Transformation Vision-Energy Management, p.62-72 
Environmental Performance Indicators, p.102-106

302-4

GRI 304: Biodiversity 2016

Reduced Energy Consumption of Products 
and Services

Our Green Transformation Vision-Energy Management, p.73-74 
Environmental Performance Indicators, p.102-106

302-5

Water withdrawal
Water and Wastewater Management, p.75
Environmental Performance Indicators, p.102-106

303-3

Water discharge

Total water consumption

Water and Wastewater Management, p.75
Environmental Performance Indicators, p.102-106

303-4

Water and Wastewater Management, p.75
Environmental Performance Indicators, p.102-106

303-5
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GRI 304: Biodiversity 
2016
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Management Approach 
Assessment

Board Chairman Message, p.3-4 CEO 
Message, p.5-7 Sustainability Priorities, p.37-39

103-3GRI 103: Management 
Approach 2016

GRI 305: Emissions 2016

Significant impacts of activities, products and 
services on biodiversity

Biodiversity, p.79304-2

Protected or restored habitats

Direct (Scope 1) greenhouse gas emissions

Biodiversity, p.79Our Social Investments, p.98304-3

Management of Greenhouse Gas Emissions, p.68-72 
Environmental Performance Indicators, p.102-106

305-1

Energy indirect (Scope 2) greenhouse gas emissions Management of Greenhouse Gas Emissions, p.68-72 
Environmental Performance Indicators, p.102-106

305-2

Other indirect (Scope 3) greenhouse gas emissions Management of Greenhouse Gas Emissions, p.68-72 
Environmental Performance Indicators, p.102-106

305-3

Greenhouse gas emission intensity Management of Greenhouse Gas Emissions, p.68-72 
Environmental Performance Indicators, p.102-106

305-4

Reducing greenhouse gas emissions
Management of Greenhouse Gas Emissions, p.68-72 
Environmental Performance Indicators, p.102-106

305-5

GRI 103: Management 
Approach 2016

GRI 305: Emissions 
2016

Management Approach and its Components
Board Chairman Message, p.3-4 CEO Message, p.5-7
Our Approach to Sustainability Management, p.35-37

103-2

Management Approach Assessment
Board Chairman Message, p.3-4 CEO Message, p.5-7 
Sustainability Priorities, p.37-39

103-3

Explanation and Binding Priority Issue
Board Chairman Message, p.3-4 CEO Message, p.5-7 
Sustainability Priorities, p.37-39103-1

Emissions of ozone-depleting substances (ODS)
Management of Greenhouse Gas Emissions, p.68-72 
Environmental Performance Indicators, p.102-106

305-6

NOx, SOx and other significant air emissions
Management of Greenhouse Gas Emissions, p.68-72 
Environmental Performance Indicators, p.102-106

305-7
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GRI 306: Waste 2020
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Waste generated Raw Material, Natural  Resources and Waste Management, 
p.76-78 Environmental Performance Indicators, p.102-106

306-3

Waste generation and significant 
waste-related impacts Raw Material, Natural  Resources and Waste Management, p.76-78306-1

Management of significant waste-related impacts Raw Material, Natural  Resources and Waste Management, p.76-78306-2

Waste diverted from disposal Environmental Performance Indicators, p.102-106306-4

Environmental Performance Indicators, p.102-106306-5 Waste directed to disposal

GRI 308: Suppliers-Environmental Assessment 2016

New suppliers that were screened using 
environmental criteria

Responsible Supply Chain Management, p.57-60308-1

GRI 103: Management 
Approach 2016

GRI 306: Waste 
2020

Management Approach and its 
Components

Board Chairman Message, p.3-4 CEO Message, p.5-7
Our Approach to Sustainability Management, p.35-39

103-2

Management Approach 
Assessment

Board Chairman Message, p.3-4 CEO 
Message, p.5-7 Sustainability Priorities, p.37-39103-3

Explanation and Binding Priority Issue Board Chairman Message, p.3-4 CEO 
Message, p.5-7 Sustainability Priorities, p.37-39

103-1

GRI 103: Management 
Approach 2016

GRI 308: 
Suppliers-Environmental 
Assessment 2016

Management Approach and its 
Components

Board Chairman Message, p.3-4 CEO Message, p.5-7

Our Approach to Sustainability Management, p.35-37
103-2

Management Approach 
Assessment

Board Chairman Message, p.3-4 CEO Message, p.5-7 
Sustainability Priorities, p.37-39

103-3

Explanation and Binding Priority Issue Board Chairman Message, p.3-4 CEO 
Message, p.5-7 Sustainability Priorities, p.37-39

103-1
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GRI 103: Management 
Approach 2016

120

GRI 401: 
Employment 2016

Management Approach and its 
Components

Board Chairman Message, p.3-4 CEO Message, p.5-7
Our Approach to Sustainability Management, p.35-37

103-2

Management Approach 
Assessment

Board Chairman Message, p.3-4 CEO Message, p.5-7 
Sustainability Priorities, p.37-39

103-3

New recruits and employee turnover Employee Profile, p.81-82
Social Performance Indicators, p.107-109

401-1

Explanation and Binding Priority Issue
Board Chairman Message, p.3-4 CEO 
Message, p.5-7 Sustainability Priorities, p.37-39103-1

GRI 103: Management 
Approach 2016

GRI 403: Occupational 
Health and Safety 2018

Management Approach and its 
Components

Board Chairman Message, p.3-4 CEO Message, p.5-7
Our Approach to Sustainability Management, p.35-37103-2

Management Approach 
Assessment

Board Chairman Message, p.3-4 CEO Message, p.5-7 
Sustainability Priorities, p.37-39

103-3

Explanation and Binding Priority Issue
Board Chairman Message, p.3-4 CEO Message, p.5-7 
Sustainability Priorities, p.37-39

103-1

Benefits for full-time employees Employee Rights, p.89-90401-2

Maternity leave Employee Rights, p.89-90
Social Performance Indicators, p.107-109

401-3

Occupational Health and Safety 
Management System

Occupational Health and Safety, p.94-96403-1

Hazard identification, risk assessment and incident 
investigation

Occupational Health and Safety, p.94-96 Risk 
Management, p.26-27

403-2

GRI 400: Social Standard Series 

GRI 401: Employment 2016

GRI 403: Occupational Health and Safety 2018
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GRI 103: Management 
Approach 2016

121

GRI 404: Education and 
Training 2016

Management Approach and its 
Components

Board Chairman Message, p.3-4 CEO Message, p.5-7

Our Approach to Sustainability Management, p.35-37
103-2

Management Approach 
Assessment

Board Chairman Message, p.3-4 CEO Message, 
p.5-7 Sustainability Priorities, p.37-39103-3

Explanation and Binding Priority Issue
Board Chairman Message, p.3-4 CEO Message, 
p.5-7 Sustainability Priorities, p.37-39

103-1

Average annual training hours per employee
Talent Management, Career Development and Trainings, 
p.84-88 Social Performance Indicators, p.107-109404-1

Talent management and lifelong learning programs 
that support employee development

Talent Management, Career Development and 
Trainings, p.84-88

404-2

Number of employees given regular performance 
evaluation feedback

Performance and Remuneration, p.88-89Social 
Performance Indicators, p.107-109

404-3

GRI 404: Education and Training 2016

Occupational health services Occupational Health and Safety, p.94-96403-3

Employee participation, consultation and 
communication on occupational health and safety

Occupational Health and Safety, p.94-96403-4

OHS Training
Occupational Health and Safety, p.94-96
Talent Management, Career Development and Trainings, p.84-88

403-5

Practices to improve employee health Occupational Health and Safety, p.94-96403-6

Prevention and mitigation of occupational health 
and safety impacts directly linked to labor relations

Occupational Health and Safety, p.94-96403-7

Workers covered by the occupational health and 
safety management system

Social Performance Indicators, p.107-109403-8

Work-related injuries Work-related injuries
Occupational Health and Safety, p.94-96
Social Performance Indicators, p.107-109

Occupational Health and Safety, p.94-96
Social Performance Indicators, p.107-109

403-9

Work-related 
occupational disease403-10

GRI 403: Occupational 
Health and Safety2018
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GRI 405: Diversity and Equal Opportunity 2016

122

GRI 406: Non-Discrimination 2016

Diversity of governance bodies and staff Employee Profile, p.81-82
Social Performance Indicators, p.107-109

405-1

Ratio of base salaries and wages between men and 
women by employee category

Performance and Remuneration, p.88-89405-2

GRI 103: Management 
Approach 2016

GRI 405: Diversity and 
Equal Opportunity 2016

Management Approach and its 
Components

Board Chairman Message, p.3-4 CEO Message, p.5-7

Our Approach to Sustainability Management, p.35-37
103-2

Management Approach 
Assessment

Board Chairman Message, p.3-4 CEO Message, 
p.5-7 Sustainability Priorities, p.37-39

103-3

Explanation and Binding Priority Issue
Board Chairman Message, p.3-4 CEO Message, 
p.5-7 Sustainability Priorities, p.37-39103-1

Explanation and Binding Priority Issue Board Chairman Message, p.3-4 CEO Message, p.5-7 
Sustainability Priorities, p.37-39

103-1

GRI 103: Management 
Approach 
2016

103-2 Management Approach and its Components Board Chairman Message, p.3-4 CEO Message, p.5-7
Our Approach to Sustainability Management, p.35-37

103-3 Management Approach Assessment
Board Chairman Message, p.3-4 CEO Message, p.5-7
Our Sustainability Priorities, p.37-39

GRI 406: Non-Discrimina 406-1 Cases of discrimination Our Approach to Equal Opportunity, Inclusion and Diversity, p.84

GRI 408: Child Labor 2016

103-1 Explanation and Binding Priority Issue
Board Chairman Message, p.3-4 CEO Message, p.5-7
Our Sustainability Priorities, p.37-39

Board Chairman Message, p.3-4 
103-2 Management Approach and its Components

CEO Message, p.5-7
Our Approach to Sustainability Management, p.35-37

GRI 103: Management 
Approach 2016
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GRI 409: Forced Labor 2016

123

Activities and suppliers identified as having 
risks for child labor

Our Approach to Equal Opportunity, Inclusion and Diversity, 
p.84 Responsible Supply Chain Management, p.57-60

408-1GRI 408: Child Labor 2016

Activities and practices identified as having a risk 
of incidents of forced or compulsory labor

Our Approach to Equal Opportunity, Inclusion and Diversity, p.84 
Responsible Supply Chain Management, p.57-60

GRI 409: Forced 
Labor 2016

409-1

GRI 410: Security Practices 2016

Management Approach 
Assessment

Board Chairman Message, p.3-4 CEO 
Message, p.5-7 Sustainability Priorities, p.37-39103-3

GRI 103: Management 
Approach 2016

Management Approach and its 
Components

Board Chairman Message, p.3-4 CEO Message, p.5-7
Our Approach to Sustainability Management, p.35-37

103-2

Management Approach 
Assessment

Board Chairman Message, p.3-4 CEO 
Message, p.5-7 Sustainability Priorities, p.37-39

103-3

Explanation and Binding Priority Issue Board Chairman Message, p.3-4 CEO 
Message, p.5-7 Sustainability Priorities, p.37-39

103-1

Our Approach to Equal Opportunity, Inclusion and Diversity, p.84410-1GRI 410: Security 
Practices 2016

GRI 103: Management 
Approach 2016

Management Approach and its 
Components

Board Chairman Message, p.3-4 CEO Message, p.5-7
Our Approach to Sustainability Management, p.35-37

103-2

Management Approach 
Assessment

Board Chairman Message, p.3-4 CEO 
Message, p.5-7 Sustainability Priorities, p.37-39

103-3

Explanation and Binding Priority Issue
Board Chairman Message, p.3-4 CEO 
Message, p.5-7 Sustainability Priorities, p.37-39

103-1

GRI 103: Management 
Approach 2016
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GRI 414: Suppliers - Social Assessment 2016
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GRI 416: Customer/Consumer Health and Safety 2016

Responsible Supply Chain Management, p.57-60414-1 New suppliers screened using social criteria

Products and services with assessed health and 
safety impacts

Integrated Management Systems and 
Documents, p.21-22

416-1

Number of incidents of violations of legal regulations 
and voluntary principles and codes for the health and 
safety conditions of products and services (number)

None.416-2

GRI 417: Marketing and Labels 2016

GRI 103: Management 
Approach 2016

GRI 414: Suppliers - 
Social Assessment 2016

Management Approach and its 
Components

Board Chairman Message, p.3-4 CEO Message, p.5-7
Our Approach to Sustainability Management, p.35-37

103-2

Management Approach 
Assessment

Board Chairman Message, p.3-4 CEO 
Message, p.5-7 Sustainability Priorities, p.37-39

103-3

Explanation and Binding Priority Issue Board Chairman Message, p.3-4 CEO 
Message, p.5-7 Sustainability Priorities, p.37-39

103-1

GRI 103: Management 
Approach 2016

GRI 416: 
Customer/Consumer 
Health and Safety 2016

Management Approach and its 
Components

Board Chairman Message, p.3-4 CEO Message, p.5-7

Our Approach to Sustainability Management, p.35-37
103-2

Management Approach 
Assessment

Board Chairman Message, p.3-4 CEO Message, 
p.5-7 Sustainability Priorities, p.37-39

103-3

Explanation and Binding Priority Issue
Board Chairman Message, p.3-4 CEO Message, 
p.5-7 Sustainability Priorities, p.37-39

103-1

GRI 103: Management 
Approach 2016

Management Approach and its Components Board Chairman Message, p.3-4 CEO Message, p.5-7
Our Approach to Sustainability Management, p.35-37103-2

Explanation and Binding Priority Issue Board Chairman Message, p.3-4 CEO 
Message, p.5-7 Sustainability Priorities, p.37-39

103-1
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GRI 103: Management 
Approach 2016

GRI 418: Customer Privacy 2016

125

Requirements for product and service information and labeling Integrated Management Systems and Documents, p.21-22417-1
GRI 417: Marketing and 
Labels 2016 Number of violations of law or voluntary codes in product 

information and labeling
None417-2

Management Approach 
Assessment

Board Chairman Message, p.3-4 CEO Message, p.5-7
Integrated Management Systems and Documents, p.21-22103-3

GRI 103: Management 
Approach 2016

Management Approach and its 
Components

Board Chairman Message, p.3-4 CEO Message, p.5-7
Our Approach to Sustainability Management, p.35-37

103-2

Management Approach 
Assessment

Board Chairman Message, p.3-4 CEO Message, p.5-7
Digital Transformation, p.62-63

103-3

Explanation and Binding Priority Issue Board Chairman Message, p.3-4 CEO Message, 
p.5-7 Sustainability Priorities, p.37-39

103-1

Substantiated complaints of breach of customer 
privacy and loss of customer data

None418-1GRI 418: Customer 
Privacy 2016
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ANNEX-3 UNITED NATIONS GLOBAL COMPACT (UNGC) INDEX

Global Principles

HUMAN RIGHTS

LABOUR

Principle 1: Businesses should uphold and respect proclaimed human rights.

Principle 2: Businesses should make sure that they are not complicit in human rights abuses.

Principle 4: the elimination of all forms of forced and compulsory labour;

Principle 5: the effective abolition of child labour;  

Principle 6: the elimination of discrimination in respect of employment and occupation.

ENVIRONMENT

Principle 7: Businesses should support a precautionary approach to environmental challenges;

Principle 8: undertake initiatives to promote greater environmental responsibility; 

Principle 9: encourage the development and diffusion of environmentally friendly technologies

ANTI-CORRUPTION

Principle 10: Businesses should work against corruption in all its forms, including extortion and bribery.

Principle 3: Businesses should uphold the freedom of association and the effective 
recognition of the right to collective bargaining;

Our Approach to Equal Opportunity, Inclusion and Diversity, 
p.84 Responsible Supply Chain Management, p.57-60

Our Approach to Equal Opportunity, Inclusion and Diversity, 
p.84 Responsible Supply Chain Management, p.57-60

Our Environmental Responsibility, p.66-79
Environmental Performance Indicators, p.102-106

Our Approach to Equal Opportunity, Inclusion and Diversity, p.84

Combating Bribery and Corruption, p.29

There are no employees covered by collective bargaining agreements.

Section/Page

Business Ethics and Compliance, p.22-25 Employee Profile, p.81-82
Our Approach to Equal Opportunity, Inclusion and Diversity, 
p.84 Employee Rights, p.89-90
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ANNEX 4. CONTACT

HEADQUARTERS

Phone: +90 (232) 877 10 60 (pbx)
Fax: +90 (232) 877 10 59

DEALERS AND MANUFACTURERS
We are expanding our dealer and manufacturer network through our specialized dealers and manufacturers in different regions of Turkey. We work and develop for you.

DEALERS
DEALER

0216 314 73 63-73
0224 443 46 36

0324 234 11 00

0312 395 20 30

ADDRESS PHONE

STANBUL 1203/7 SOKAK NO:3 0232 433 11 18

0332 345 19 19

0232 459 80 28

0216 314 96 96

0232 458 48 80

0216 540 40 19

0212 567 10 20

0232 433 63 72

0312 385 62 60

0332 345 27 83

0258-261 49 60

0232 433 07 13

0344 236 06 20

0412 223 83 13

0232 457 92 92

12
7

at a GlanceAbout the Report Growth Journey



128

MANUFACTURERS 
MANUFACTURER NAME ADDRESS PHONE

0232 479 01 78

0232 878 19 97

0212 682 0015

0352 321 1160

0232 237 17 61

0256 2310598

0262 335 2342

0232 328 23 16

0312 280 86 40

0212 535 89 99

0216 456 47 00

0216 504 54 21

0312 472 04 04

0232 281 6222

0224 671 80 04

0216 364 11 05

0212-297 99 13

0332 345 04 00
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VOLT ELECTRIC MOTORS SUSTAINABILITY 
COMMITTEE

Turkey

Phone: +90 (232) 877 10 60 (pbx)
Fax: +90 (232) 877 10 59

COVER DESIGN

https://www.didyoumeanagency.com/

REPORTING CONSULTANT & DESIGN 
& WEB

https://www.innoem.net/
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